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The second Training School of the ETHMIGSURVEYDATA Network took place between 26th 
and 27th of October 2018, at the Faculty of Sociology and Social Work, University of 
Bucharest in Romania. 

Organizers received 30 application from potential trainees, with 22 selected to participate in 
the Training School. Trainees were representing universities and research units from Estonia, 
Finland, Germany, Hungary, Italy, Netherlands, Poland, Portugal, Romania, Spain, Sweden 
and United Kingdom.  

After the completion of the Training School, we asked the trainees to complete an online 
questionnaire evaluating their experience. The questionnaire was filled out by nine trainees.  
This questionnaire was based on a questionnaire from first Training School of the 
EHMIGSURVEYDATA.  
 
Questions evaluated the trainees’ opinions regarding the material sent in advance of the 
training school, material and content presented during the session, instructors, trainees, 
organization and overall satisfaction. Trainees were also able to comment on parts of 
Training School they liked and disliked.  
 
Regarding the material sent in advance (see Figure 1), responses indicated that most of the 
trainees found the materials interesting, helpful and varied.  

Figure 1 
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The material and content presented during the sessions were also positively evaluated by most of 
the trainees (see Figure 2). Four trainees agreed that the material was interesting, whereas three 
fully agreed with that. Four trainees agreed that the material was appropriate. The majority of 
trainees (n=6) agreed that the presented material was at the right level. One person disagreed that 
the material was helpful, also one person disagreed that it was interesting. 

Figure 2 

  

Instructors were positively evaluated by the majority of the trainees, on aspects regarding their 
preparation, their command of the subject, how easy it was to understand them, how organized and 
neat they were, time management, and clarity in explaining the subject (see Figure 3). There were a 
three single response where trainees could not agree or disagree if trainers were well prepared, 
organized and neat and well managing their time. In comments section three of the trainees 
expressed their lack of satisfaction with one of the workshops. 

Figure 3 

 

Trainees were also asked about the learning process. One of the questions covered theory, facts 
and/or content, second – learned skills. There was some dissatisfaction among trainees regarding the 
practical aspects of learning, and the actual skills they were taugh; this suggests that the topics 



          

 

COST Action CA16111                                                                                                                                                        
INTERNATIONAL ETHNIC AND IMMIGRANT MINORITIES’ SURVEY DATA NETWORK                                                                    

(ETHMIGSURVEYDATA) 

 
 

included in the training school were well received by trainees, but they expected or would have 
welcomed a more skills-oriented approach (see Figure 4). It was also reflected in the open-ended 
part of the questionnaire1. 

Figure 4 

 

To evaluate satisfaction with the organization of the training school, the trainees were asked to 
evaluate if the training school was well organized, if the location was easy to find, if the information 
about the school was clear and useful, whether the logistics were good, whether the topics and 
sessions of the training school were well chosen, if the rooms for the sessions were appropriate, and, 
finally, if the lunch arrangements and coffee breaks were appropriate. The overall organization in 
various aspects of the training school was positively evaluated by the majority of the trainees (see 
Figure 5). Majority of trainees fully agree that logistics were good (5), that rooms for workshops were 
appropriate (7) and that lunch and coffee arrangements were appropriate (6). 

Figure 5 

 

 

                                                           
1 Asked „What did you dislike about Training School?”, Trainee 1 replied: Too much theory, I would have 
expected more exercises and empirical results, Trainee 2 stated: I missed the workshop /training part. It was 
more like lecturers, which is fine, but then you don't really apply what you learn. 
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In their open-ended comments about what they liked about the school, some of the things that were 
mentioned were: diversity among participants, topics of the training, trainers and organizers.  

In their comments about what they disliked about the school, comments reinforced the idea already 
mentioned above: that the focus on practical training could have been stronger. Though the majority 
of participants agreed that the dynamic among participants was satisfactory (see Figure 4), in open-
ended comments some trainees suggested that more time should be dedicated for self-introduction 
of trainees and social events including dinner and guided tour. One trainee suggested that organizers 
should provide more time for discussion. There was also one suggestion to cover other groups of 
interest (e.g. refugees).  

Figure 6 

 

The overall satisfaction with the school among the trainees was high (see Figure 6): the majority 
agreed or fully agreed they are satisfied, overall, with the school (8 trainees) and that they would be 
interested in attending another training school. 

 


